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Chairman’s message

Construction and property development have wide-ranging environmental
impacts, with the manufacture of building materials accounting for a substan-
tial share of the sector's impacts. In 2024, Daloc confinued working fowards
reducing the company's environmental footprint and seeking new methods
for achieving its sustainability fargets.

Daloc must be run in such a way that it does not harm our natural resourc-
es in the long term. Equally, we must safeguard the health and well-being
of our employees, subcontractors and customers alike. Everybody who is
affected by Daloc should be able to rely on us.

Reliability is one of Daloc's core values. The others are Long-term vision
and Proactivity. These are wafchwords guiding our efforts to be a better
company in constant development.

Our core values are helpful in our sustainability efforts. Our long-term
vision leads to wiser decisions from a sustainability perspective. Proactivity
gives us the courage to innovate and improve, and supplying doors that
protfect people requires reliable suppliers and reliable employees.

e il Cillerchond

Fredrik Silverstrand
Chairman



Overview of

sustainability at Daloc

Environment and sustainability policy

The Daloc Group's products and services should
correspond to current customer requirements
regarding functionality and the environment.
Our designs and methods are chosen to support
Daloc's contribution to a robust and ecologically
sustainable society.

The business is operated in such a way as to
prevent negative impacts on natural resources
over the long tferm. We are working continuously
to optimise our energy performance and mini-
mise our waste.

We comply with legal rules and require-
ments regarding our impact on the physical and
psychosocial environment, both infernally and
externally. We are committed fo protecting the
health and well-being of our employees,

sub-suppliers, customers and anyone else affect-
ed by our business.

We select local and regional operators in
the supply chain for both products and services
whenever the possibility exists. We set require-
ments regarding our suppliers' conduct through
our mandatory Code of Conduct (CoC).

Our financial resources are managed from a
long-term perspective so that the company'’s fu-
fure is secured and to ensure that we can live up
fo our owners' required return on investments.

Confinuous improvement is our modus ope-
randi.

About this report

This Sustfainability Report constitutes Daloc AB's
(556239-8239) statutory sustainability report in
accordance with the Swedish Annual Accounts
Act, for the 2024 financial year. The Sustainability
Report contains information on the main factors
for understanding the company'’s development,
status and performance, and the impacts of its ac-
fivities. This includes information concerning the
environment, social factors, employees, respect
for human rights and anfi-corruption measures.

Daloc's Sustainability Policy comprises all of
Daloc AB's entities and employees. Daloc's sus-
fainability efforts are informed by corporafe gov-
ernance insfructions and are infegrated in all of
the company's procedures. Our reportfing data
must be properly substantiated in order to
provide an accurate impression of the company's
sustainability performance.

Contact

Jenny Jakobsson
Sustainability Coordinator
Telephone +46 (0)10 351 92 35
jenny.jakobsson@daloc.se

Financial sustainability at Daloc

As a third-generation family firm, Daloc has al-
ways made decisions from a long-term perspec-
five with the rationale: if something needs doing,
do it right.

This means that the shareholders re-invest in
the business in order for Daloc to be able to offer
safe doors with high customer value and quality
that protect people and the environment.

By exercising control of our group-wide
processes, and with confinuous improvements,
we create the conditions for being a business that
conftributes fo sustainable development while
creating value-added for Daloc's customers.

The UN's 17 Sustainable Development
Goals

Of the 17 Sustainable Development Goals (SDGs),
Daloc continued its efforts in 2024 on the follow-
ing, since these are specific to our activities.
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Daloc Group

The family-owned business Daloc is a well-established Swedish industrial
group within manufacture and sale of rafed steel and wooden doors which
protect people and property against fire, noise, intrusion.

Today, Daloc Group consists of several companies whose product and
services are mutually complementary. Since 1956, the headquarters have been
located in Toreboda, Sweden, where two of our state-of-the-art factories are
sited near the Gota Canal. Our doors are made in Sweden and sold through
our sales offices in Scandinavia and the rest of Europe.

Daloc Futura AB

Daloc Daloc
Daloc Daloc

Nederland Deutschland Daloc AB

BV. GmbH Danmark A/S Norge AS

Organisational and governance struc-
ture

Daloc Futura AB is the Group's parent company
and is responsible for coordination and corpo-
rate affairs.

Daloc AB develops and manufactures steel

fire doors, acoustic doors and security doors

in a unique, highly-automated manufacturing
process. This entity is also responsible for sales
of both steel and wooden doors on the Swedish
market and for export.

Daloc Tradorrar AB manufactures fire- and
sound-rafed solid wooden doors. This facility is
Northern Europe's most state-of-the-art wooden
door factory with unique production technolo-
gies.

Daloc AB in Mellerud, Sweden manufactures
the Group's stainless-steel doors, steel sections,
high-security doors and fire doors.

Daloc Danmark A/S, Daloc Norge AS, Daloc
Nederland B.V. and Daloc Deutschland GmbH
sell Daloc Group products in Denmark, Norway,
the Netherlands and Germany, respectively.

Daloc Fastigheter AB owns and manages a small
proportion of the Group's property portfolio.

Daloc
Fastigheter Secor AB
AB

Daloc Orresta
Tradorrar AB Dorr AB

Secor chain

Secor AB is the franchisor of Secor, Daloc's Swed-
ish nationwide sales and installation chain

serving the multi-occupancy building renovation
markef.

Orresta Dorr AB in Sweden manufactures and
sells Daloc Group's premium made-to-order
wooden doors and glass panels.

.Manufacturing plants
Plants' sales offices
Secor AB

Map of Daloc Group entities.




- Doors with a purpose

All of our doors serve an important purpose: to protect S
against fire, fumes, explosion, ballistic attack and infrusion.
- Thisis why Daloc doors are installed in so manyhotels,
\ apar’rmenf buildings and schools, galleries, hospitals and
arenas. Basically, in locations where people need to feel safe l
and secure.
Our business also has a well-defined d purpose: fo take
Jelelele c%re Pf our customers, of the communmes where we
operate, and of our employees, and ensure their well-be-
ﬁng and fac IlgaTe @ long-term developmén’r We are also-
| comml‘r ied to éconorﬁfcal use of our comm@n resources,
| to finding smart, energy- efﬁdé’h’r $8lutions all the way from !
|  the | of materials atour factones until the doors are -
installed in‘a building anywheré in‘the world. We are com- - N
“mitted To circularity and seeking methods of reducmg our :
environmental |mpa§:’r 4
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Daloc door lifecycle

By identifying which elements in the manufacturing chain have the greatest
environmental impact, as a company, we can focus our efforts in the right
direction and contribute fo reducing negative environmental impacts. This
applies equally o our own activities and to those of our suppliers and our
customers. Daloc's efforts to pursue a lifecycle perspective forms part of the
ISO 14001 environmental management system.

The result of the lifecycle analysis for each prod-
uct is recorded in a formal Environmental Product
Declaration (EPD). In 2023, Daloc implemented

a major initiative to develop new EPDs for the
largest product groups. Our EPDs contain infor-
mation about the production and transport of
incoming raw materials, our manufacturing, trans-
port to our customers, installation of products
and end-of-life freatment, fo name just a few.

Al - Raw materials

The main raw material in Daloc doors is steel,
which also constitutes our greatest environ-
mental impact. For steel doors, the greatfest
environmental impacts arise when the steel is
manufactured af the steelworks. This is why we
set strict requirements for our steel suppliers. Our
main steel suppliers have signed up to Respon-
sibleSteel™, a multi-stakeholder standard and
certification initiative advocating sound environ-
mental and social practices in steel production.
Daloc is working contfinuously fo identify pro-en-
vironment solutions. Continuous improvement is
our mantra.

A2 - Inbound transportation to Daloc

Daloc has always prioritised local and regional
suppliers whenever possible to reduce the
number of kilometres each product needs to be
fransported. Several of our key suppliers are lo-
cated nearby, which we set great store by when
planning our sourcing. This is also a way for us
fo support local businesses and support thriving
communities in the vicinity of our operations.

We encourage our suppliers to test alterna-
fives to non-fossil fuels, and readily share our
own experience of using green alternatives. See
item A4.

A3 - Manufacturing

Most of the energy we consume is in the form

of electricity for operating machinery and other
equipment. We work continuously to reduce our
energy requirements and optimise our process-
es.

The solar panels installed on the roof of our
steel door factory help to reduce our electricity
and oil consumption. The electricity we purchase
for production and offices at Daloc AB at the
Toreboda site is 100% renewable energy.

Our factory in Mellerud, the Daloc R&D
Centre and Daloc Customer Centre in Sweden
are heated by energy-efficient ground-source
heating. The steel door factory at Téreboda in
Sweden is self-sufficient in heating generated by
combustion of wood waste from our sister facility
which makes wooden doors. The surplus heat
from the combustion system is fransferred via a
culvert in an internal heat network.

Our sister company Daloc Traddrrar AB has
previously expanded its capacity to use its wood
waste for self-produced heat. This increase, to-
gether with the other improvements we have im-
plemented, such as switching from an oil-based
fo an electricity-based process, has resulted in a
reduction in our oil consumption of approximate-
ly 50% compared to 2020. Like all manufacturing
companies, we generate waste during the man-
ufacture and purchase of materials. To reduce
the impact of this waste on the environment, we
have made significant strides in 2024 in the form
of better labelling for sorting, as well as fraining
of employees to increase understanding of waste
management and its impact on people and the
environment.

A4 - A5 Transport and installation

Daloc has all its manufacturing operations in
Sweden close fo its main markets. This gives us
logistical advantages, and prevents needlessly
long transport runs. The majority of Daloc's frans-
port operations are carried out by a local trans-
port company operating lorries bearing Daloc's
colours and logo. For the transport of our goods,
our fransport partner runs on HVO100, which is a
renewable fuel. The fleet operated by this com-
pany consists of 100% EURO 6 class vehicles.
Running on HVO100 instead of conventional

diesel reduces CO, emissions by as much as 90%.

We maintain a constant dialogue with our
other freight forwarders to keep ourselves up-
fo-date on their environmental performance.
After delivery, the customer can arrange for the
installation of our products themselves using
our installation instructions that are available on
Daloc's website, or through our sister company
Secor.

Due to our producer responsibility, we make
sure that we pay the cost of packaging handling
in the Swedish, Norwegian and Danish markets.

Use and
reuse

Use and reuse

Daloc develops and manufactures doors with a
very long lifespan. If the activities in a building
change, our doors can easily be dismantled and
reused. We assist our customers with information
abouf how to maintain the doors. By replacing
locks and sealing strips, for example, the door's
lifespan can be increased. Daloc recommends
reusing rated doors in unrated environments.

Read more about reuse at Daloc's steel door
factory on pages 12-13.

C1-C4 + D Recycling and "end of life"

When a door finally needs replacing after many
years of use and reuse, it is designed to be
disassembled in such a way that the materials can
be easily separated for materials recycling. Up fo
97% of door materials are recyclable.

—— Raw material extraction
A

Transportation
to factory

Manufacturing

Transportation
to customer

The diagram illustrates the door lifecycle, starting from extraction of the raw material through its use, reuse and

end-of-life recycling.
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Environmental key performance

indicators

As a manufacturing company, at Daloc AB we monitor our consumption of materials,
water and energy in order fo identify measures for minimising our climate footprint.
The company is subject to an environmental reporting duty (type C), but has been
granted a voluntary reporting permit by the County Administrative Board with refer-
ence to the Swedish Environmental Code referring to manufacture and carrying out
surface freatments. The County Administrative Board's decision specifies restrictions
on emissions to air, emissions to water and noise levels from the factory.

Water use

Reliable access to water is essential for the
functioning of society, which needs to be able

fo withstand droughts and water shorfages in
order to maintain a constant water supply. Daloc's
manufacturing has few processes requiring water
consumption. Naturally, this is still an aspect we
take intfo account in our investments, where the
precautionary principle applies. Daloc monitors
its annual water consumption in order to detect
any anomalies.

2021 3,807 m?
2022 3,747 m?
2023 4,182 m?
2024 4,327 m3

I Applies to Daloc AB and their offices and
changing rooms

Energy

The steel door factory at Toreboda is self- suf-
ficient in heafing generated by efficient com-
bustion of wood waste from the wooden door
factory. The surplus heat from the combustion
system is transferred via a culvert in an internal
heat network.

Our sister company Daloc Traddrrar AB has
previously expanded its capacity to use its wood
waste for self-produced heat. This increase, and
the fact that we have gone from an oil-based
process to an electricity-based process, has
resulted in a reduction in our oil consumption of
around 50% compared to 2020.

For more information about Daloc electricity
consumption, see item A3 — Manufacturing on
page 10.

Biodiversity

The Daloc Group's manufacturing operations are
sited in small communities: Toreboda, Mellerud
and in Karsta (near Vasteras). This means that
natural habitats and agriculture are just outside
our premises. High nature-value sites such as
the Borreboda dams at Téreboda and the Sagdn
river near the Orresta Dorr AB factory entail an
extra responsibility. Daloc is well aware that its
manufacture of doors entails handling substanc-
es that must not be discharged to the natural
environment.

Circularity

Daloc doors are constructed from durable
materials to last a long time. Businesses change,
however, and premises sometfimes need to be
rebuilt. In this case, all Daloc door models can
easily be dismantled and reused. For rated doors
(fire, noise and intrusion) — Daloc recommends
these for reuse in unrated environments. Unrated
doors can be reused in similar environments,
of course. Hardware and weatherstrips are also
easily replaceable, making the doors a sustain-
able solution in the circular construction indus-
fry. All steel doors contain mineral wool for fire
protfection. All waste from our manufacturing is
senf back fo the supplier, where it is recycled and
furned info new mineral wool.

The wooden pallets we use to deliver our
doors are not only sent for energy recovery.
We have chosen to collaborate with selected
customers in order to reuse the pallets. This has
positive environmental effects in that we are able
fo reuse the pallets without depleting natural
resources for making new ones. In 2025, we are
also aiming to increase the amount of wooden
packaging taken back from our customers.

Reusing doors has been a part of our circu-
larity efforts for almost four years. We make sure
that functioning steel doors that would other-

wise be scrapped - due fo shipping damage,
being the wrong size or the wrong colour - are
reclaimed and reused. In 2024, our reused doors
have contributed to a reduction in carbon emis-
sions estimated af 28,951 kg CO2eq. From 2024,
we will also ensure that returned wooden doors

are reused, provided that the doors meet Daloc's

requirements and criteria for reuse. These doors
are offered for resale at www.daloc.se and are
mainly sold to existing customers, Daloc employ-
ees and the local community.

Machine investments are always made with a
clear idea of what function they will fulfill within
the business, but these needs can change over
fime. It is therefore only natural for Daloc to
always consider the possibility of reuse first. A
central part of our sustainability work is o mini-
mize waste, and whenever we can make use of
machines, materials, or other equipment, we do
sO.

Circularity at Daloc AB

Emisslons Emisslons Emissions Emisslons
(Al) (A2) (A3)

Solar panels +
sourcing of
Resources electricity from

- mm; -
ﬁ l

Mineral wool

is reused ,.\
Steel is recycled a(_)

7

R&D

Minimise wastage
-

N
& production Goals:

Proportion of freight pallefs
reused to increase.

Chemicals

Chemicals essential for Daloc production are
managed according fo procedures specified in
our environmental management system.

We regularly verify compliance with these proce-
dures by infernal and external audits. Procedures
have been established for the handling, label-
ling, emergencies associated with and storage of
chemicals. Daloc handles a large volume of paint
products every year and we are working confin-
uously fo improve in this area. An example of an
activity is the new water-based primer, which was
introduced at our plant in Mellerud in late 2023.

VOC %-reduction *
2021 7%
2022 41%
2023 52%
2024 52%

*Percentage reduction compared with the year 2020
per produced door

Use
Steel door approx. 60 years
Wooden door approx. 30 years

Steel door

97% recyclable energy-recyclable

N

Wood waste from our own production of wooden

heating in our own furnace. Provides space heating

\ | doors undergoes combustion to generate district

for two Daloc factories and offices.

The illustration exempilifies circularity in the manufacture and use of Daloc steel or wooden doors.
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Employees

Diversity, equal treatment and
participation

Everyone is to be freated equally at Daloc,
regardless of gender, age, gender identity and
gender expression, disability, sexual orientation,
ethnicity, religious or other beliefs. Everyone

is to be accorded equal rights as regards work,
employment and other labour conditions, as well
as occupational development opportunities.

To live up to this, the Daloc Group works
actively with the Equality Ombudsman's active
measures. The work on active measures compris-
es preventive and promotional efforts designed
to counter discrimination. Furthermore, the
company must enable both women and men to
combine parenthood with employment.

When new employees are recruited, the
company must strive to achieve a more equal dis-
tfribution of women and men within the different
categories and different types of work. Howev-
er, we can see a decrease in both the number
of women in our workforce and the number of
female managers in 2024.

Statistics Women
Daloc AB Manag-

2021 27% 73% 17% 83%
2022 30% 70% 17% 83%
2023 31% 69% 22% 78%
2024 26% 71% 20% 80%

In order fo increase parficipation within the
business, the Daloc Group has established a
forum called Dialogue Meeting. The Meeting is
an opportunity for management and employees
fo come together fo discuss how Daloc can be-
come an even better workplace. All employees
within the Swedish companies have the opportu-
nity fo participate.

Health and safety at Daloc

Daloc's occupational health and safety policy
requires the workplace to be organised so as to
maintain safety and retain motivated employees.
We are committed to achieving this by, for
example, working fogether to ensure increased
employee co-determination in work processes.
Safety Committees have been established for all
manufacturing entities. There, developments are
monitored in both the physical and psychosocial
work environment and their role is o advance
workplace safety. At Daloc Tradorrar AB and

Daloc AB, this is done through the A reporting
system. The system means that we can report
incidents and accidents directly, thereby creating
an even safer and more secure workplace. The
Daloc Group's work environment policy can be
read on the company's website, www.daloc.se.
In 2024, per million hours worked, 12.2 acci-
dents occurred in the steel door factory, which is
a 4% reduction since 2023. This refers to accidents
resulting in injuries requiring medical aftention.
Daloc is committed to maintaining comprehen-
sive procedures to safeguard the work environ-
ment for our employees. Daloc's ambition has
always been for door manufacturing not to be
done during anti-social hours (night shift). This
ensures that family members can spend time to-
gether rather than only passing each other in the
doorway on the way to or back from work. Daloc
has well-defined routines and processes
regarding continuous medical checkups for
employees in environments that pose potential
health risks.
In compliance with statutory requirements and
depending on exposure, hard plastics fests and
hard plastics fraining courses, as well as audifory
fests and continuous health checkups, are carried
out. These are monitored and followed up by the
occupational health service and the HR depart-
ment.In addition to complying with statutory
provisions, Daloc has a well-designed rehabili-
fation programme and a close cooperation with
the occupational health service. This facilitates
prompt identification and counteraction of health
problems within the organisafion in order fo
direct focus at health-promoting activities. An
example of this is the possibility of conducting
personal health screening through each com-
pany's occupational health service. The offer
applies to employees age 45+.

Outcome of safer work environment survey
2024:

4. Protective
equipment 1. Eliminate

3. Administrative
protective measures

measures

The chart shows the outcome after incidents
and accidents have been evaluated according to the action plan.

2. Technical protective

Two more significant improvements to the work
environment have been implemented in 2024.
We have renovated the dining area and replaced
final assembly 2. The dining room has gained a
calm, homely atmosphere for relaxing

between shifts, and the new final assembly unit
on line 2 provides better ergonomics. Both proj-
ects reflect our goal of constantly improving the
working environment.

ISO 45001 - An occupational health and
safety management standard

Daloc AB holds ISO 45001-cerfification which
helps us to improve our systematic occupational
health and safety performance. This manage-
ment system places demands on areas such as
occupational safety measures, the psychosocial
work environmenf, management commitment
and ensuring employee parficipation. Regular in-
ternal and external audits are conducted to verify
compliance with the standard.

Training and competence development

For Daloc, competence means know-how,
experience, creativity, networking, willpower and
performance. Each supervisor is responsible for
giving subordinate employees the opportunity
to develop their competence, for example with
support from various fraining programmes. 2024
is the sixth year of the highly popular mentorship
programme. Here, we share experiences and
knowledge with each other. The programme is

a great opportunity for mentors and mentees to
develop and learn from each other. Daloc's first
leadership development programme was also
carried out during the year.

During 2024, many interesting and relevant
fraining courses and themed talks were carried
out.

The topics included diet, stress, sleep, health,
leadership and steel know-how, o name just a
few. In addition, the employees have been given
the opportunity to participate in our internal
study trips, which are a good way of getting

fo know each other and of gaining a deeper
insight info our various operations. We have also
offered the potential for individuals to develop
their professional Swedish during working hours,
which has strengthened them. This opportunity
also contributes fo a more inclusive and secure
workplace.

Anti-discrimination commitment

Daloc has adopted a policy on offensive treat-
ment. Daloc managers use this policy as a fool
fo detect early signs of offensive treatment and
act accordingly. Through our employee surveys
(most recently conducted in the fall of 2024),
we have identified that the greatest risk lies
specifically in the area of offensive freatment. In
2024, we have focused extensively on fraining
employees in respect of diversity and inclusion.
This initiative has been appreciated and has led
fo a greater understanding of each other and,
thereby, a greater sense of community.

Daloc does not tolerate any form of offensive
freatment and will therefore continue its efforts in
this area.

An employee appraisal is a good example of
a means for obtaining information about the oc-
currence of discrimination and harassment within
the company.

If these occur, managers are required to
listen to and interview anyone implicated in such
misconduct, to treat such matters in complete
confidence and fo be unbiased and objective.
Support must be given fo the victim, and discrim-
ination issues must be dealt with promptly.

15
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Social factors

Community engagement

Daloc has always engaged in close collabora-
fion with colleges and universities and with local
authorities and other public-sector entities in the
regions we operatfe in.

We provide opportunities for internships and
employment, sponsor sports clubs, offer thesis
projects, organize study visits, and acfively partic-
ipate in shaping technical education, all of which
contribute fo a strong and vibrant local commu-
nity. Activities for school-age youngsters offered
again by Daloc in 2024 included "Daloc Door
Challenge” in which local 9th graders were set
an assignment fo create a new product, as well
as 'Camp Marie Curie," an initiative developed
by Téreboda Municipality to promote interest

in tfechnology among eighth-grade girls, for
which Daloc organised an activity day. The aim
of both of these acfivities is to stimulate interest
in fechnology among school leavers. For some
years now, Daloc has required the associations it
sponsors to commit to providing youth activities
in conformity with the UN Convention on the
Rights of the Child.

Daloc’s work with human
rights

Daloc's Code of Conduct clarifies the expec-
fations we place on all potential and existing
suppliers. The Code of Conduct is based on the
UN's ten Global Compact principles. We expect
our suppliers fo promote environmental, social
and economic sustfainability in the communities
they operate in. Criteria concerning human rights,
labour law, the environment and anti-corruption
must be fulfilled in a safisfactory manner. In the
internal Code of Conduct, we also clarify our re-
sponsibilities fowards each other, our customers
and suppliers. We are convinced that sustainable
development can be achieved together with
suppliers and employees who share our values.

All companies supplying manufacturing mate-
rials to Daloc, and suppliers of products, services,
machinery or confracted works worth in excess
of SEK 0.5 million per annum are required to sign
Daloc's Code of Conduct. Daloc has a small num-
ber of suppliers located outside Europe, mainly
in China.

Again in 2024, extended supplier compli-
ance audits have been conducted for Daloc AB's

largest suppliers of direct materials. The suppliers
were required to complete a self-assessment
questionnaire covering their management of
issues regarding the environment, occupational
health and safety, and human rights. These com-
pliance audits cover approx. 75% of our purchas-
ing volume. After an in-depth survey had been
conducted to map the location of our greatest
human rights risk exposure, we found that we
need fo focus on our suppliers whose manufac-
furing is located in Asia. To minimise such risks
and check that our suppliers comply with our
Code of Conduct, in addition to the measures
already described above, we have increased our
confact with any we regard as high-risk suppliers.

Year Proportion of suppliers with
signed Code of Conduct *

2021 100%
2022 100%
2023 100%
2024 100%

" Refers to suppliers of Daloc AB who supplied goods
worth in excess of SEK 0.5 million p.a.

Anti-bribery and corruption

For any suppliers we rate as high-risk, we main-
fain closer dialogue with them fo ensure that they
are complying with our Code of Conduct.
Daloc's supply and disfribution chain
is confined within a limited area, and, in addition,
we manufacture a great deal of goods in-house,
with both measures being conducive to risk sur-
veillance and mitigation.
Daloc's assesses the risk of corruption
as being limited, although it obviously cannot
be ruled out altogether. Daloc has a practice of
refraining from attending social events hosted by
any supply chain entity. Our hospitality budgets
are extremely limited and always require the ap-
proval of the chief executive officer. We handle
cases related to corruption with the aid of our
Code of Conduct (CoC).

We have procedures for sponsorship in
ferms of both what can be sponsored and deci-
sion-making authority. In practice, this means that
Daloc's sponsorship consists mainly of donations
fo junior sports and athletics associations in the
local vicinity of Daloc's manufacturing sites.

Daloc has procedures to control discount
rafes linked to customer purchasing volumes.
Any deviation from the established discount rates
is subject to prior approval by the managing
director.

Customer health and safety

The doors we make are designed to last a long
fime. This places a great responsibility on us

as a supplier. Everyone who has a door from
Daloc should have complete confidence that
the door provides protection against fire, noise
and infrusion and that it emits no hazardous
gases. In order to be certain that Daloc meets
these demands, our steel doors are subjected
fo third-party festing for emissions levels and fo
verify the standard of fire, noise and intrusion
protection. Safe and secure door installation is
offered by Secor, which is Daloc Group's nation-
wide installation chain of certified installers.
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2025 sustainability goals

Téreboda, 19 May 2025
Daloc

et Cloezetond
Fredrik Silverstrand
Chairman

CLIMATE ACTION TARGETS

Reduce CO, emissions from our Reduce CO2 emissions from our
manufacturing and our premises transportation per mile driven by % é(w\_ -
by at least 50% by 2025. at least 50% by 2025. Oskar Laurén
(Compared to 2019 baseline) (Compared to 2019 baseline) Board member

SAFETY LONG-TERM VISION
Safe work environment with a vi- Continue fo manufacture and sell
sion of zero occupational injuries. doors with a long lifespan and
Follow up to ensure that suppliers promote a circular construction EY
comply with the Code of Con- and real estate industry. Building a better

working world
duct they have signed.
(Compared to 2019 baseline)

)

Mikael Johansson
CEO

Board member

Revisorns yttrande avseende den lagstadgade hallbarhetsrapporten
Till bolagsstamman i Daloc AB, org.nr 556239-8239

Uppdrag och ansvarsférdelning

Det &r styrelsen som har ansvaret foér héllbarhetsrapporten fér 2023 och for att den &r upprattad i enlighet med

arsredovisningslagen.

Granskningens inriktning och omfattning

Var granskning har skett enligt FARs rekommendation RevR 12 Revisorns yttrande om den lagstadgade héllbarhetsrapporten.
Detta innebdr att var granskning av hllbarhetsrapporten har en annan inriktning och en vésentligt mindre omfattning jamfort
med den inriktning och omfattning som en revision enligt International Standards on Auditing och god revisionssed i Sverige har.
Vianser att denna granskning ger oss tillrdcklig grund for vart uttalande.

Uttalande
En hallbarhetsrapport har upprattats.

Skdévde den 14 maj 2024
Ern: Young AB

O~

amjr Matésa/
Auktpriserad regisor
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